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Who We Are

6192 25 75
Clients Served Programs Staff

Saskatchewan Intercultural Associat ion (SIA) is a 

social impact  organizat ion founded in 1964. Since 

its beginning, SIA has been commit ted to support ing 

cultural groups retain their dinst inct ive cultural 

idenity, language, and arts.

SIA provides programs and services that  

empower and relieve barriers for Newcomers 

and Indigenous people in the areas of securing 

employment , language advancement , and 

cultural understanding. An integral part  of SIA 

has always been to provide ant i-racist  educat ion 

and promote intercultural understanding to the 

general public through workshops, programming,
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Mission.

Values.

Compassion Inclusion TrustKinship

Vision. 
To promote  intercultural understanding and the 

retent ion of cultural ident ity and language to 

fully include newcomers and Indigenous peoples 

in Canadian society. 

We aspire to build an equitable 

community that  accepts and 

celebrates all cultures.

Respect
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1. To promote intercultural co-operat ion and understanding within the community.

2. To provide educat ion, advocacy and awareness in ways that  will promote diversity 

and combat  racism. 

3. To welcome newcomers to Canada in ways that  honour the t reat ies, recognize that  

we are all t reaty people, and support  the path to reconciliat ion.

4. To provide services for newcomers to Canada so that  they may fully part icipate in 

Canadian society.

5. To promote the retent ion of language and cultural t radit ions as essent ial components 

of mult iculturalism.

6. To provide programs and services for the most  vulnerable members of newcomer 

and Indigenous communit ies.

7. To provide informat ion and advisory services to newcomers to Canada, ethnic and 

cultural groups and other interested organizat ions. 

Obj ect ives

St rategic Priorit ies

1. To optimize financial stability and growth by diversifying funding sources, improving 
fundraising, and effectively utilizing resources.
2. To enhance our programs and services by nurturing a culture of innovat ion and 

cont inuous improvement  that  meets the changing needs of our community.

3. To strengthen our efforts in reconciliation by including Indigenous Ways of Knowing 
in our hiring practices, physical spaces, staff training, curricula, programming, and 
exploring ways to further incorporate Indigenous world views within our organizat ion.

4. To promote posit ive relat ionships within the community, including modeling and 

teaching interculturalism, ant i-racism, diversity, and inclusion.

5. To develop and implement  a st rong market ing and communicat ions plan that  expands 

awareness and impact  of SIA in the community.



The 2022-23 year started out  looking a lot  more 

like where we used to be, and we were thril led 

to be able to increase our in-person, blended, 

and hybrid opt ions to our programming and 

services.  Building the annual report  is such 

a nice time to reflect back on what we were 

able to accomplish, and I encourage you all 

to take a look through it  to see the amazing 

accomplishments of our past fiscal year.   

We were recertified as a Great Place to Work in 

May which is a humbling experience to have all 

of our staff participate and continue to confirm 

that  they feel valued, supported, and safe. 

This is not  taken for granted and we are always 

looking for more ways to support our staff. 

We were again selected as one of the Best  

Workplaces Managed by Women from Great 

Place to Work Canada and selected as one of the 

Best  Workplaces in Canada for 2023. We placed 

#18 out  of the top 50 companies across Canada 

in the category of 50-99 employees. We made 

sure to celebrate with the whole staff coming 

to the ofÏce for treats and internal networking.  

Early in this fiscal year we were able to add 

stafÏng to our Zone Settlement in order to 

support  our abilit y to do more out reach. 

In June, we were excited to add to our 

ConnectED Youth programming by creat ing the 

Teen Employment  Program as an expansion 

of the program and help youth connect  to 

the labour market . In May, we experienced 

a change to our Leadership team with 

Abdur Rehman Ahmad leaving SIA management  

after 6 years to pursue a role with the University 

of Saskatchewan. We were sad to see him go 

but  are glad he remains a st rong friend of SIA. 

We hired Ahmad Maj id as our HR & Employee 

Engagement  Manager mid June and with his 

st rengths from his past  work with SAISIA and 

SODS, he was able to hit  the ground running and 

quickly became a valuable member of the team.  

July was dedicated to preparing for our 5th 

annual SamosaFest  which took place on 

July 27th and brought  out  over 400 people 

to celebrate Internat ional Friendship Day 

with us. We offered delicious samosas and 

refreshments, and everyone enj oyed the 

diverse and incredible cultural performances.  

In the fall, the ofÏce staff participated in a 

day of professional development  out  at  Circle 

H Ranch where we reviewed our st rategic 

plan statement  and spent  t ime doing team 

building act ivit ies together. At  the end of the 

calendar year, we also had several celebratory 

gatherings with a notable large party including 

the board, staff, and our families. We have 

very much enj oyed that  our events are 

back to being big and with no rest rict ions. 

We were thrilled to offer our Cultural 

Connections event in March where we could offer 

our community’s employers the opportunity to 

at tend an event  focusing on creat ing inclusive 

Message from the

Execut ive Director
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Jess Hamm
Executive Director

creat ing inclusive workplaces. The event  

showcased some talented performances and 

featured Mr. Naheed Nenshi who gave a powerful 

speech on building inclusive workplaces and 

provided a candid quest ion and answer period 

that  was inspiring and thought  provoking.   

In December, we experienced another change 

to our leadership team with Ryan Palik 

taking on a new role with IRCC and leaving 

SIA after 6 years in youth programming and 

management . Ryan is very much missed but  

st il l comes by for regular visits. We hired an 

internal candidate, McKenzie Claypool, to 

take on the Youth Manager role and she has 

stepped up to the plate and showed how her 

background in teaching and passion for youth 

programming is a great  asset  to the team.  

 At  the end of March, SIA at tended the Nat ional 

Met ropolis Conference in Ot tawa, Ontario. This 

conference was at tended by over 1000 people 

from across the count ry who are connected to 

or working in set t lement  in Canada. SIA was able 

to network and bring home valuable contacts, 

learn about  other best  pract ices, and hear 

about  t rends and research that  is happening in 

the area of immigrat ion and (re)set t lement .  

Since our last year’s board and staff planning 

ret reat  was technically pushed into this last  

fiscal year, we decided to keep the retreat 

in May and again hosted this great  learning 

and sharing event  out  at  Wanuskewin. Elder 

Peter Gardippi shared his teachings and 

started off our retreat in a good way with 

over 70 board and staff. We spent the morning 

reviewing our st rategic goals with the help 

of facilitator Judy White and the afternoon 

we dedicated to team building act ivit ies. 

This year has been an incredible shif t  in 

moving back to being more comfortable 

with in person connect ions and having 

opportunit ies to enj oy eat ing and celebrat ing 

together again. A lot  of st ress has been 

removed from a lot  of people’s plates and you 

can feel its positive affect. I am so thankful 

for our amazing staff and board who make SIA 

such a st rong community service every year. I 

appreciate our partners and funders that  help 

make our programs and services a success. 

Every year, I am so impressed at  the devot ion 

and commitment  of everyone connected to 

SIA who want  to make a posit ive impact  on 

our community. Thank-you for whatever role 

you have played with us this year and I look 

forward to working with you all in the future! 

Submit ted with respect  and in solidarity,  

 

 

 



This year was another busy year for the board 

of directors. We welcomed several new board 

members and for the first time since the 

pandemic began, moved to hybrid meet ings, 

with opt ional in-person at tendance. Many new 

members had not  had the chance to tour SIA’s 

ent ire facilit y and most  of us had also not  had 

the chance to see the newest  addit ion to the 

ofÏce. The adaptation to hybrid meetings has 

only been possible with the dedication of staff 

that  have worked hard to make it  happen, put  

in ext ra hours and supported the board’s work 

to be able to run smoothly. This new hybrid 

opt ion also means that  SIA has t ruly been living 

up to it s name as a provincial organizat ion, 

with board members living outside of 

Saskatoon, but  at tending meet ings regularly. 

As usual there have been many memorable 

events that  SIA has hosted or co-hosted 

with other provincial organizat ions, such 

as Internat ional Language Day. SIA, working 

with the Saskatchewan Associat ion of 

Internat ional Languages, yet  again, put  on 

a wonderful event  that  showcased a variety 

of students and languages from around the 

world and brought  together individuals 

and families from around our province. 

I was invited to speak at  SIA’s Cultural 

Connect ions on March 7th and was 

pleased to give an int roduct ion to the 

featured speaker, Mr. Naheed Nenshi. This was 

another popular event  where members of the 

public from a variety of different sectors were 

in at tendance. The event  went  amazingly well 

and highlighted, like each SIA event  does, the 

best and brightest that our province has to offer. 

The Staff and Board Retreat took place again this 

year at Wanuskewin Heritage Park. Staff and 

board enj oyed a morning of st rategic planning, 

hosted by Ms. Judy White, and an afternoon 

of team building, and a lot  of laughter. This is 

our second ret reat  in a row at  Wanuskewin and 

I feel that  it  has got ten bet ter each year. It  is 

one of the only ways that board and staff get 

to interact  and have the t ime to discuss SIA, 

other important  topics and get  to know each 

other a bit  bet ter. I would like to say a special 

thank you to all that  took the t ime to t ravel to 

Wanuskewin and spend your Saturday with us. 

SIA cont inues to grow and expand. With a 

renewed focus on raising the profile and public 

knowledge of SIA and its work, it  is my hope that  

we cont inue to see big things come from the 

work of both the staff and board. These efforts 

are evident in that SIA has been certified yet 

again as a Best  Place to Work Managed by Women, 

and a Great Place To Work Canada for 2023. 

We are proud to say that  we have a variety of 

highly qualified individuals from all walks of life, 

areas of expert ise, areas of the province and 

vastly differing life experiences on our board.  

Message from the

President
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Maria Soonias Ali
President

While we are sad to see some of our valued 

members leave, we are excited to welcome 

new members that  bring with them new 

skills, experience and perspect ives to our 

team. would like to say a very heart felt  

thank you to each of the board members that  

will soon be leaving us this year: Leslie Seto, 

Susan Clark, and Sumeetha Geevarghese. 

We will miss your cont ribut ions to our 

work and very much hope to see each of 

you at  an SIA event  in the near future. 

On a personal note, this will be my last  

AGM and meeting with SIA, for now, as I am 

resigning from the board of directors and 

finishing my term as President. As those on the 

board will know, I didn’ t  make this decision 

light ly. I started my t ime on the board in 2018 

and have now completed 2 years as President  

of the Board of Directors. I have enj oyed the 

experience immensely; get t ing to know the 

people of SIA, learning new skills and feeling 

as though I am cont ribut ing to bet ter our 

provincial community in a tangible way. I will 

miss working with board and staff members, 

and I hope that  I will be leaving a posit ive 

impact  with my t ime at  SIA. I would like to 

say a very heart felt  thank you to the board, 

staff and in particular Jess for the level of 

support  I received when taking on this role.  

I feel that  a lot  of change has occurred in 

my t ime as President , and I am proud of 

what  we as a collect ive, both board and 

staff, have been able to accomplish in this 

time. I feel confident in the board that 

we have been in the past  2 years, and the 

new board that  will move forward into the 

future. Thank you for t rust ing me with this 

role, and I look forward to see what  comes 

next  from this wonderful organizat ion.

Warm Regards, 

 

Board of Directors



-$1,000,000

 $-

 $1,000,000

 $2,000,000

 $3,000,000

 $4,000,000

 $5,000,000

 $6,000,000

2017-
18

2018-
19

2019-
20

2020-
21

2021-
22

2022-
23

Revenue $3,066,4 $2,985,5 $3,388,9 $4,146,6 $4,426,6 $5,334,5
Expenses $3,063,2 $2,993,1 $3,386,6 $3,973,8 $4,488,9 $5,291,9
Surplus/Deficit $3,205 ($7,585) $2,246 $172,757 ($62,310) $42,626

Ax
is 

Ti
tle

SIA: Revenue and Expenses 

As the Treasurer for SIA, it  is my pleasure to 

report on the financial performance of the 
associat ion for the year ending on March 31, 2023.  

We have a surplus of $42.5k from our operat ions 

for this financial year compared to a deficit of 
$62k last  year. Below is a chart  of comparat ive 

revenue, expenses, and surplus (deficits) over 
last  5 years from our audited statements.

Government funding is still our major source 
of revenue which represents 97.8% of all 

revenues this year (compared to 98.8% last  

year). This t rend has been there for many 

years as Government funding is growing over 
the years. The total revenue of the associat ion 

this year was $5.3 million compared to last  

year’s $4.4 million. This increase is primarily 

due to the increase in Program funding and 

operat ional funding. Please refer to schedule 1 

of financial statements for detailed information 
of program revenue and schedule 2 of 

financial statements for detailed information 
of program and administ rat ion expenses. 

Message from the

Treasurer

Compared to last  year, our revenue grew by 21%. Over a period of 5 years, the 

revenue has grown by 79%



Subash Biswal

Treasurer

Lingard+Dreger, Chartered Professional 

Accountants audited the financial 
statements of SIA for the fiscal year 2022-
2023 and issued a clean report . This means 

that the financial statements are a fair 
representation of the financial position of 
SIA, in accordance with Canadian Account ing 

Standards for Not-For-Profit organizations. 

Our Association’s financial position remains 
very healthy with unrest ricted net  assets 

of $544k and a very st rong cash balance 

of $441k. Our liabilit ies remain low.  

On behalf  of the SIA Board, I wish to thank 

the Finance and Administration staff for 
their individual and collect ive roles and hard 

work and continued efforts to improve the 
day to day act ivit ies of the associat ion to 

successfully deliver each and every program. 

 Last ly, I would personally like to thank Jess, 

Fungai, and Elena and the ent ire team at  SIA 

for cont inuing their amazing work and support  

for the community. I was very fortunate to 

work with such a great  enthusiast ic team.  
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Set t lement  Services 
Set t lement  Services

The Set t lement  Services Program’s overarching 

goal is to help newcomers set t le successfully 

in the province. The Set t lement  Coordinator 

team reviews and assesses clients’  set t lement  

needs and goals, and provides informat ion, 

assistance, and access to resources to help them 

make informed decisions and take independent  

act ion. The team’s act ivit ies are shaped by the 

key deliverables out lined in the cont ract  as well 

as clients’ needs, and they offer a high-quality 
standard of services in a holist ic approach.

Over the past  year, the Set t lement  Coordinator team 

has supported a total of over 840 Tier 1 and Tier 2 

clients with varying needs by providing individually 

tailored resources and set t lement  support . Services 

provided include one-on-one set t lement  planning, 

benefits available to newcomers, financial 
l iteracy, complet ing important  applicat ions and 

documentat ion, housing and employment  needs, 

and referrals to community resources and support  

services such as interpretat ion and t ranslat ion.

The team’s connect ions with the community, 

advert ising, social media, out reach act ivit ies, and 

networking have cont ributed to a very successful 

year. The launch of the online applicat ion in 

June 2022 has enabled a fast , convenient , 

and easy connect ion between the Set t lement  

Coordinators and clients. The team is proud 

to be able to establish contact  with clients 

within the first 24 hours after the application.

The st rength of the set t lement  services is it s 

ability to provide personalized, flexible, prompt, 
and high-quality service for newcomers at  various 

locat ions in Saskatoon. The team is commit ted 

to a client -centered approach and cont inuously 

st rives to tailor the set t lement  services to 

meet the specific settlement needs of clients 
at different stages of their settlement journey.

628 229
Tier 1 Clients

Served

Tier 2 Clients

Served

who were provided a 

�rst-stop service before 

and when they arrived in 

who were provided with in-

depth settlement counselling 

and assistance. 
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Zone Set t lement  Services 
Set t lement  Services

721
Clients 
Served

During the 2022-2023 year, SIA established new 

relat ionships with various ethnic communit ies 

and community associat ions, and hosted 

several new workshops and informat ion 

sessions. These efforts resulted in a significant 
increase in awareness among newcomers about  

the services and programs available at  SIA.

SIA developed new partnerships with the Brazilian 

Associat ion of Saskatoon, the Varsity View Community 

Associat ion, the City Park Community Associat ion, the 

Muthamizh Sangam of Saskatoon, and the Ahmadiyya 

Muslim Jama’ at  Community. These partnerships 

enabled SIA to connect  clients with communit ies 

that  will provide them with addit ional support  and 

companionship through the set t lement  process.

SIA hosted several new workshops and informat ion 

sessions on topics such as filing T1 income tax returns, 
buying your first home in Canada, applying for Canadian 
citizenship, and personal financial goal setting and 
l iteracy. These informat ion sessions were well-

at tended, and provided clients with the opportunity 

to speak with and gain insight  from experts they may 

not  otherwise have had the opportunity to speak to.

SIA’s efforts to connect with newcomers in their 
communities resulted in a significant increase in 
awareness of the services and programs available at  

SIA. This led to an increase in referrals and new clients.

As COVID-19 rest rict ions have been lif ted in 

Saskatoon, SIA has been able to do more in-

person out reach act ivit ies. This has included a 

community connect ions event , Winter Culture 

Days events, j ob fairs, cultural celebrat ions and 

events, community fest ivals, the One Stop Shop, 

and at tendance at  a library volunteer fair.  These 

events have been successful in connect ing SIA with 

community members and other organizat ions, and 

have helped to facilitate community part icipat ion.

SIA has taken a collaborat ive approach to out reach. 

This has involved working with other organizat ions to 

dist ribute informat ional materials, host  j oint  events, 

and collaborate on init iat ives that  supported the 

set t lement  and integrat ion of newcomers in Saskatoon.

SIA’s out reach act ivit ies have had a posit ive impact  

on the set t lement  and integrat ion of newcomers in 

Saskatoon. By connect ing with newcomers in their 

communit ies and providing them with the informat ion 

and support  they need, SIA has helped to ensure that  

newcomers are able to successfully set t le in Canada.
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Employment  Counselling Services(ECS)

  

Employment  Programs

“ I would l ike t o t hank you f rom my heart  

on your employment  program and special ly 

my employment  counsel lor, who gave me 

lot  of  great  help. She helped me t o upgrade 

my Resume. Lat er, she gave me many useful  

informat ion on how t o prepare for t he 

int erview and good advice even in our phone 

conversat ion. She gave me a mock int erview 

in person, which gave me much confidence. 

And helped me to get the job finally.”  

Employment  Counselling Services (ECS) funded 

as a part  of the CareerNet  program is a unique 

employment  service at  the Saskatchewan 

Intercultural Associat ion. ECS is designed to 

assist  permanent  resident  and refugee clients 

who are looking for one-on-one support  

while j ob searching and career planning.  

Applicat ions are accepted year-round. Clients 

can freely schedule meet ings on a date 

and time that works for them as ECS offers 
flexibility with evening and weekend meetings. 

ECS is available for clients all over 

Saskatchewan. Connect ing with clients 

has become easy by host ing meet ings over 

zoom. With rest rict ions been lif t  over, ECS 

is conduct ing more in-person meet ings for 

clients. ECS has received posit ive feedback 

from client ’s who have secured employment  

in both ent ry level and professional roles.

1195 511
New Applications 

Received

Clients Served
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Career Net
Employment  Programs

“ Your t eachings, resources, met iculous planning, 

effective communication, and commitment to 

mat ching ment ors and ment ees are rewarding and 

enriching. I am grat eful  for t he ment or you paired 

me wit h. Her guidance has been invaluable, and I 

have grown personal ly and professional ly t hrough 

her ment orship. She’s j ust  t he perfect  ment or for 

me.” 

CareerNet  is unique at  SIA, as the only 

employment program to be offered in a fully 
online format . From La Ronge to Estevan: if  you 

have an internet  connect ion, we can welcome you 

on board to help advance your career! CareerNet  

prepares Newcomer professionals to re-enter their 

professional field in Canada through employment 
skills t raining and engagement  with a professional 

mentor. A part -t ime program, CareerNet

offers flexibility in offering virtual classes twice 
per week.

A variety of in-class workshops help part icipants 

improve their resume and cover let ter, understand 

the local j ob market , and recognize the role they 

can play in reconciliation efforts. CareerNet also 
supports part icipants to overcome the challenge 

of applying for j obs with lit t le or no professional 

network. Part icipants are matched with a mentor 

in their field for weekly meetings to expand their 
network and gain an “ insiders’  perspect ive”  on 

how to improve their j ob search.     

45 Industries that CareerNet clients are trained in:

Accounting, Administration, Agriculture, 
Architecture, Banking, Biomedical 
Engineering, Business Analysis, 
Chemical Engineering, Chemistry, 
Childcare, Civil Engineering, Clinical 
Psychology, Communications, Data 
Analysis, Dietician, Drafting, Economics, 
Education, Electrical Engineering, 

Environmental Engineering, Estimating, 
Finance, Food Safety Quality Assurance 
(FSQA), Geographic Information Systems 
(GIS), Human Resources, Information 
Technology, Instrumentation, Law, 
Library Science, Marketing, NGO Project 
Management, Mechanical Engineering, 
Medicine, Petroleum Engineering, 

Procurement, Property Management, 
Public Health, Public Policy, Scrum 
Master, Software Development, 
Supply Chain Management, Teaching, 
Telecommunications Engineering, 
Tourism, Zoology 

19 Home countries of CareerNet clients: 

Afghanistan, Azerbaijan, Bangladesh, Brazil, China, India, Iran, 
Jamaica, Mexico, Nepal, Nigeria, Pakistan, Philippines, Rwanda, 
Serbia, Sri Lanka, Turkey, Ukraine, Vietnam 
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Professional Advancement  and 

Career Training (PACT)

Employment  Programs

“ The PACT program not  only provided my 

unanswered quest ions about  Canadian work 

cul t ure and et hics but  also t aught  me t he 

hist ory of  Canada as wel l  as indigenous people 

and mult icul t ural ism. As a new immigrant , 

ment ors f rom t he PACT program seem l ike a 

l ight house t o me t o get  t he right  direct ion. 

I am t hankful  t o SIA and al l  my ment ors 

for giving me t he opport unit y t o enj oy 

t wo amazing mont hs wit h al l  t he beaut iful  

PACT ladies and for al l  t hose resources 

which would be tough to get otherwise.” 

The PACT Program is a free work preparat ion 

program for newcomer women in Canada. The 

program is designed for professional women 

with foreign educational qualifications and work 
experience, who want  to work in Saskatchewan in 

the fields of Science, Technology, Engineering, & 
Mathemat ics (STEM), Human Resources, Finance, 

Account ing, and Business Administ rat ion.

The PACT program has two parts: 

1. An eight -week part -t ime class port ion 

consist ing of workshops on Canadian workplace 

culture, j ob search techniques, interview 

skills and other employment -related topics. 

2. A twelve-week paid work placement  with 

an employer in the client ’s area of t raining.

30 22 12 
Clients Served completed work 

placement or found 

permanent employment

Home Countries of PACT 

clients: 

Bangladesh, Ethiopia, 

China, Nigeria, Egypt, 

Philippines, Brazil, Iran, 

Pakistan, Russia, India, 

Thailand
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PACT Client  Story
Employment  Programs

Nermin, a system engineer analyst  with over 8 

years of experience in her field.  She had faced 
many obstacles in her career due to living in 

a count ry where women were prohibited from 

working or being in a workplace. This significant 
gap in her employment  history presented a barrier 

in her j ob search, but  Nermin didn’ t  give up.  

As a mother of two children, with her husband 

residing in a different country, she faced the 
addit ional challenge of j uggling her parental 

responsibilit ies alongside her pursuit  of a 

fulfilling career. However, Nermin’s journey 
with the PACT Program has been nothing short  of 

remarkable. Nermin at tended an interview with 

Anchor Managed Solutions, her first interview 
in over 5 years. Her dedication paid off and she 
was offered a work placement in her dream job. 
On Nermins first day of her work placement 
when she stepped inside the company, she 

saw something she will never forget . An 

animated picture of herself  on the wall.  

To her surprise and delight , the image 

featured her own face among a vibrant  and 

diverse group of individuals, her new team. 

Nermin realized that  her employer had gone 

the ext ra mile to make her feel welcomed 

and valued. The animated picture showcased 

the company’s commitment  to diversity and 

inclusion, and it  served as a powerful reminder 

that  she was an integral part  of their community. 

Throughout  her work placement , Nermin 

consistent ly displayed except ional skills, 

adaptabilit y, and a st rong work ethic. When 

her placement concluded, the company made 

the decision to o�er her a long-term, full-time 

position. As I said earlier, Nermins story is nothing 

short of remarkable. Nermin’s dedication and 

commitment had paid o�, and she had found 

not only a job but also a supportive work 

environment that encouraged her growth. 

Nermin’s success story is a testament to the 

transformative power of the PACT Program 

and the strength of the human spirit. Despite 

the barriers she faced—cultural restrictions, a 

long gap in employment, and the challenges of 

being a single mother in a new country—she 

refused to be de�ned by limitations. Instead, she 

established her path, one �lled with hard work 

and an outstanding commitment to her goals. 

Nermin’s journey serves as a reminder that 

with the right support, opportunities, and 

determination, individuals can overcome even the 

most demanding obstacles. Her story is inspiring!
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Learning Interculturalism Through 

Employment  (LITE)

Employment  Programs

When we met  Ashley, she revealed t hat  only eight  

weeks before she had been l iving in her car, and 

her children were in fost er care. In t he int erim 

weeks she had secured safe, st able housing 

and addit ional  support s t hrough communit y 

organizat ions t o be able t o get  her kids back, and 

was able t o at t end t he LITE program dil igent ly. 

Through the program she gained the confidence 

t o apply t o and be accept ed in t he Miyoskamin: 

Innovation & Entrepreneurship Applied Certificate 

at  SIIT. Fol lowing up wit h Ashley, she successful ly 

complet ed t he program, including creat ing a 

business plan and securing t he funding t o launch 

her food t ruck business in t he fal l  of  2023!

The Learning Interculturalism Thorough 

Employment  (LITE) program is an employment  

program for Indigenous and Newcomer youth 

ages 18-30 in Saskatoon. LITE is t ruly unique in 

that  it  brings diverse cultural groups together to 

prepare part icipants for employment  success in 

the Canadian work force while also learning 

about  the diversity of cultures in Canada.  

The LITE program offers eight weeks of paid in-
class group-based employabilit y skills t raining, 

followed by a 12-week paid work placement  

designed with the part icipants’  career goals and 

aspirat ions in mind. Through LITE, part icipants 

have the opportunity to develop employment -

readiness skills such as resume and cover let ter 

writ ing, mock interviews and preparat ion for 

employment  through guided workshops designed 

to enhance their communication, confidence and 
self-esteem. They also attain certifications such as: 
First  Aid/  CPR, Service Best , WHMIS and Food Safe.  

Part icipants learn skills for success in 

diverse workplaces and learn about  racism, 

discriminat ion, diversity, Canadian and 

Saskatchewan history, t reat ies, human rights 

and a number of life skills topics through 

presentat ions from local community organizat ions 

where mutual learning can t ranspire due to the 

safe space created for learning and growing. 

20
Clients Served

4
Clients hired

after their 

Work

Placement

4
Client found

 work

 indepently 

4
clients who 

returned

to school
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Bridging to Employment  (B2E)
Employment  Programs

“ At t ending t he Bridging t he Employment  

(B2E) program at  Saskat chewan Int ercul t ural  

Associat ion has been a l i fe changing experience 

for me. When I decided t o move t o Saskat chewan, 

I was anxious on how I wil l  set t le and build a 

career here. I appl ied for B2E t hinking it  would 

give me some underst anding about  Canadian 

work cul t ure. The program, however, exceeded 

my expect at ions in every aspect . It  boost ed my 

confidence, helped me build my personal brand 

and t aught  me concept s t hat  were new t o me.   

The program coordinat ors Jennifer and Kennedy 

also played a very import ant  role in t he program’s 

del ivery. I was const ant ly impressed by t heir 

abil i t y t o share insight s and give us t he right  

guidance we needed t o grow professional ly.   

One of  t he most  int erest ing part s of  t he program 

was t he mock int erviews sessions we did, which 

real ly helped me improve my int erview skil ls. I 

am lucky enough to receive job offers from two 

reput ed organizat ions (Saskat chewan Blue Cross 

and SIIT). Before at t ending t he B2E program, I 

had appl ied for j obs in bot h companies/ inst it ut es 

but  never heard back f rom t hem. The exercises 

we did t hrough t he program real ly helped 

me in get t ing not iced by t hese organizat ions.   

I highly recommend t his program t o every newcomer 

who is looking t o st art  a career in Canada. I am real ly 

excit ed t o st art  my new role wit h Saskat chewan 

Blue Cross, I wil l  be t aking t he learnings f rom t his 

program t o build a career in Canada. “  -Madiha

Bridging to Employment  (B2E) hosts two intakes 

in each cont ract  year. The coordinators welcomed 

10 excited part icipants into each intake after 

receiving over 500 interested applicants. 

Professional backgrounds ranged from IT, 

Account ing, Const ruct ion Proj ect  Management , 

Market ing and Communicat ion, Human Resources 

and Teaching. Classes were held using the hybrid 

format  some days in-person and some online. 

Classes were full days as B2E is a full-t ime program. 

20
Clients Served

15
Empoyed

by end

of Fiscal

Year

4
Job Ready

1
enrolled

in

further

Education
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English for Employment  (E4E)
Employment  Programs

English for Employment  is a 12-week program 

that offers employment and English language 
learning for our clients who are j ob searching 

and improving their English skills. It offers topics 
in digital l iteracy, resumes and cover let ters, 

interview skills, j ob searching, communicat ion 

and Canadian work culture. This program targets 

temporary residents, permanent  residents 

and Canadian citizens. Classes are offered in 
person with childcare services available on-

site. We have three intakes with 6 different 
classes, including morning and evening 

classes. Each class has 12 seats available.

Success stories include a client  who received a 

j ob as a land surveyor which is related to her 

professional background while being able to 

ut il ize her t ranslat ing skills for the employer. 

Another client  gained employment  with the 

library that  matched her educat ional background. 

Another client  was in the interview process for a 

j ob with EA Sports as a 3D modeler. Others gained 

employment  with survival j obs as they cont inue to 

pursue their professional j ob goals while wait ing 

for accreditat ion and residency status updates.   

 

78% 3 24
Clients are employed 

or taking additional 

training

intakes per 

year

seats per intake

Classes start May 16!

APPLY HERE 
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Mentorship 
Employment  Programs

“ I j oined the Mentorship Program only 3 months 

after my landing to Canada. For me, it  was my 

first interaction with a Canadian environment 
and new immigrants like me.   The Mentorship 

program offered me a heads up on skills required 
for successfully hunt ing a suitable j ob and 

maintaining a successful career in Canada.  

The level of commitment  that  I have seen 

from the people working on the program is 

overwhelming and genuine. They not  only have 

passed through their experience and knowledge 

around Canadian culture and Canadian 

workplace, but  they also have helped me to 

land a j ob in my career. I have recommended 

the program to two of my friends and they both 

also ended up with good j obs. I wish the best  

of luck and success to the Mentorship Program.”   

The Mentorship program is an employment  

bridging program for professional newcomers 

looking to cont inue their careers in Canada. 

Our part icipants come from a wide variety 

of indust ries and professions and are highly 

educated with many years of experience. 

Part icipants are mot ivated and ready to work 

but  are in need of addit ional resources and 

support  in order to enter the local labour

market  and overcome common barriers that

newcomers face in their j ob search.

Mentorship offers three intakes annually which 
begin in February, May, and September. Each 

intake consists of an 8-week classroom port ion 

and an 8 to 12-week internship style work 

placement . Each intake accepts 16 part icipants 

from a variety of professional backgrounds and 

countries of origin. To help them find career 
success, we deliver a variety of workshops 

which include knowledge of the current  labour 

market , Canadian workplace culture, resume 

and cover let ter writ ing, interview skills, and 

opportunit ies to meet  local employers through 

presentat ions and interview preparat ion. 

After this eight -week classroom component , 

clients part icipate in a three-month internship 

with a company or organizat ion related to 

their professional background. This internship 

allows them to connect  to the local indust ry, 

gain valuable Canadian work experience, and 

build professional networks in Saskatchewan.   

43 30 12 
Mentorship 
Graduates

found work in 
their professional 

�elds

Home Countries of 
PACT clients: 

Iran, Bangladesh, 
Nigeria, China, 
Vietnam, India, 

China, Chile, 
Zimbabwe, Egypt, 
Jordan, Pakistan, 

Israel

13 
Industries that mentorship clients are 

trained in: 
  

Administration, Agriculture, 
Accounting, Banking and Finance, 
Business Development, Education 
Engineering, Healthcare, Human 

Resources, Information Technology, 
Marketing, Natural Sciences, Social 

Sciences 
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ConnectED Pathways
Youth Programs

The Pathways Program was offered throughout 
the school year during school breaks and 

professional development  days. Addit ionally, 

we offered monthly events that were open 
to the community. Pathways follow the same 

goals and outcomes as the Summer program, 

recreat ion and educat ion while encouraging 

community enrichment . Our goals were met  

by different activities we facilitated such as: 
Halloween Carnival with family pumpkin carving 

thanks to our partner Black Fox Dist il lery, 

cheering on the Saskatoon Blades and the 

Huskies women’s volleyball team, and t rips to 

Wanuskewin and the Saskatoon Public Libraries.

One of our maj or successes of the year was the 

Halloween Carnival Event , which int roduced 

our clients and their parents to Halloween 

celebrat ions. Throughout  this event  our clients 

learned the history of Halloween, carving 

pumpkins, and at tended an escape room. There 

were refreshments and candy, and the clients 

took a carved pumpkin home at  the end of the 

event . This showed the fun that  families have 

around Halloween! Thank you to Black Fox 

Dist il lers for their generous pumpkin donat ions.

The ConnectED Youth Programs has been a great  

success, thanks to our many partners, sponsors, 

and funders like Immigrat ion, Refugee and 

Cit izenship Canada. We hope to cont inue the 

success and offer more fun and exciting experiences 
to our youth, families, and community members!

Partnerships: 

Saskatchewan Police Services - Field Trips

Wanuskewin - Field Trips

Public Library – Field Trips

Saskatoon Fire Department  – Field Trips

Saskatoon City Police – Field Trips

Black Fox Dist il lers – Pumpkin Carving

We partnered with W. P. Bate and Bishop Filevich 

elementary schools to do a once a week after-

school program to st rengthen our community 

out reach and involvement . These two programs 

were very successful in target ing our demographic 

and providing a much-needed program.  
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ConnectED Summer 
Youth Programs

“ I express my heart fel t  grat it ude for your 

huge work in providing my son wit h t he best  

summer days in his l i fe! We arrived in Canada 

f rom Ukraine because of  t he war in our count ry 

and we couldn’t  have ever expect ed t hat  we 

could benefit from such a wonderful summer 

program provided by your organization.”

The Summer program was offered fully in-
person again following the lif t  of Covid-19 

rest rict ions. Connect ing, playing, and learning 

together again in-person was rewarding for 

our participants, their families, and staff. 

Our success was a result  of a combinat ion of 

creat ive expression, physical act ivity, and 

community explorat ion. Some of the highlights 

and excursions from our summer program include:

•  Camping at  Pike Lake

•  Bike donat ion program working with Marv 

Friesen and Les Fergusson

•  Arts, crafts, yoga, and dance 

•  Visit ing City Hall and meet ing Mayor Charlie 

Clark

•  Tipi teachings and t radit ional games at  

Wanuskewin

•  Apex Trampoline Park, Clip N’  Climb, kick 

boxing, bowling, and soccer

•  Swimming days at  Lathey Pool and Pike Lake 

pool

•  Reading Tent  with Front ier College, now known 

as United for Literacy

•  Nut rien Wonderhub and Remai Modern

• Gardening and Nutrition lessons
•  Visits to the Police Stat ion, Fire Stat ion and 

Library 

The youth enj oyed a great  summer in 

person for the first time since the Covid-19 
pandemic and formed lifelong friendships.
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Teen Employment  Program (TEP)
Youth Programs

The Teen Employment  Program was started as 

a pilot  proj ect  this year with focus on assist ing 

newcomer youth to prepare for first-time 
employment  and to help connect  youth to their 

first job. The program offered several skill-
building workshops and t raining such as resume 

and cover let ter writ ing, mock interviews, j ob 

search t raining, virtual realit y j ob simulat ion 

t raining, and more. Part icipants were also 

provided the opportunity to obtain important  

certifications that would help them secure their 
first jobs such as First Aid training, Service Best, 
Food Safe, and the Workers Readiness certificate. 

Our team was able to connect  and build 

partnerships within the community such 

as mentoring from the Saskatoon Fire 

Department , Medavie Ambulance, Saskatoon 

Police Services, among others to provide our 

young clients with knowledge about  careers 

in the emergency services. Part icipants were 

also able to build up their employabilit y 

skills and resumes by part icipat ing in several 

volunteer opportunit ies with organizat ions 

such as Habitat  for Humanity, Saskatoon 

Friendship Inn, and the Saskatoon Food Bank. 

The Teen Employment  Program also 

provided services direct ly to clients within 

their schools, eliminat ing t ransportat ion 

barriers. By partnering with teachers from 

Nutana Collegiate, our counsellors provided 

employment  services to a class of over 30 

Afghan refugees, as well as teachers from 

Aden Bowman Collegiate and Bedford Road 

Collegiate. These partnerships allowed youth 

to receive employment  services during their 

school day as part  of their daily courses. 

Above all,  our counsellors enj oyed the count less 

one-on-one employment  counselling sessions 

that were offered throughout the year to over 100 
newcomer youth from diverse backgrounds. Our 

greatest  success was helping a number of these 

youths secure their first job within our community. 
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Language Inst ruct ion of Newcomers 

to Canada (LINC) 

Language Programs

Language learning is essent ial for newcomers 

to Canada. It  plays a maj or role in pursuing 

cit izenship, accessing employment , furthering 

educat ion, and integrat ing into Canadian society.

SIA offers 29 LINC (Language Instruction for 
Newcomers to Canada) classes at five different 
locations, including SIA’s main ofÏce, to 
make learning accessible to newcomers all 

over the city. We have maintained a posit ive 

relationship with our various offsite locations, 
including Evangelical Free Church, Wildwood 

Mennonite Church, Bridge Minist ry Internat ional 

Church, and Forest Grove Community Church.

Our LINC program offers a variety of classes, 
including general English, employment -related 

language t raining, and classes for women. We also 

have two Provincial Online Model LINC classes which 

are fully online for residents of Saskatchewan. 

We offer blended learning opportunities 
for clients. This means that  some classes 

are fully online via Zoom, while others 
are offered face-to-face. This allows us to 
accommodate the needs of all learners, 

regardless of their individual circumstances.

From April 2022 to March 2023, we enrolled 

643 students into our LINC program. Of these 

students, 569 exited the program, and several 

left  because they at tained achievements. 

The following chart  shows the percentage of 

students who exited the program due to the 

following achievements:

We are proud of the success of our LINC program 

and the posit ive impact  it  has had on the lives 

of our students. We are commit ted to providing 

high-quality language learning opportunit ies for 

newcomers to Canada, and we will cont inue 

to work hard to meet  the needs of our clients.

LINC Student  Achievement
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LINC Employment  Related Language 

Training (ERLT)

Language Programs

“ The most  import ant  t hing I want  t o ment ion is t hat  

I met  t he LINC employment  Coordinat or at  SIA who 

assist  me t o correct  My Resume and also counseled 

me regarding employment  in Canada. Two mont hs 

ago, I got  j ob ful l -t ime j ob. I real ly appreciat e t heir 

help. The SIA LINC staff are extremely welcoming and 

f r iendly. I feel  honored and welcome t o at t end t he 

programs and classes. It was really awesome.”

Many work permit  newcomers are eager to improve 

their language skills to find employment opportunities 
in Canada. Our ERLT classes provide them with 

the opportunity to do j ust  that . In addit ion to 

gaining language proficiency and building cultural 
competency, students also receive employment  

t raining in the classroom and employment -related 

support  through our LINC employment  counsellor.

Employment  is embedded in our Port folio-Based 

Language Assessments (PBLAs), as st rengthening 

language proficiency is our primary goal. This 
means that  students are assessed on their abilit y 

to use language in real-world contexts, such 

as j ob interviews and workplace interact ions.

Our classes are divided into CLB 6-7 and CLB 

7-8, ensuring that  students are receiving level-

appropriate t raining. This allows them to gain 

confidence as they progress in their language journey.

During the period of April 2022 to March 2023, there 

was a total of 156 students who exited ERLT classes. The 

following chart  shows the percentage of students who 

exited ERLT classes due to the following achievements:

ERLT Student  Achievement
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LINC Women LEAD

Language Programs

The LINC Women LEAD program is a comprehensive 

support  and empowerment  program for female 

newcomers at  CLB levels 3-5. The full-t ime program 

runs every day, offering English instruction in the 
mornings and employment  t raining on Tuesday 

and Thursday afternoons. Each intake consists 

of 15 clients for a durat ion of six months. During 

these six months, learners undergo language 

improvement , employment  support , t raining, and 

certification in preparation for the job market.

In the 2022-23 period, Women LEAD successfully 

served 30 clients from nine different 
count ries. Notably, 70% of the part icipants 

were refugees, originat ing from Ukraine and 

Afghanistan. This highlights the program’s 

commitment  to support ing women who have 

faced significant challenges in their lives.

90% of students in the 2022-23 year accessed 

employment  experience (most ly paid, 

but some volunteer). This reflects the 
effectiveness of Women LEAD in not only 
providing language skills, but  also empowering 

women to act ively engage in the workforce, 

fostering independence and self-sufÏciency.

Program Highlights

•  Language improvement : Learners made 

significant progress in their English language 
skills, as evidenced by their average CLB 

score of 4.5 at  the end of the program.

•  Employment  support : Part icipants received 

individualized support  in their j ob search, 

including resume writ ing, interview skills 

t raining, and networking opportunit ies.

•  Training and certification: Learners gained the 
skills and knowledge they need to succeed in 

the workforce, through t raining in areas such as 

customer service, ofÏce administration, and IT.
•  Employment  experience: Over 80% of students 

in the 2022-23 year accessed employment  

experience (most ly paid, but  some volunteer).

Women LEAD has had a significant impact on the lives 
of the women who have part icipated in the program. 

Participants have reported feeling more confident 
and capable, and they have gained the skills and 

knowledge they need to succeed in the workforce.
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Care for Newcomer Children (CNC)
Language Programs

“ My son is happy, He changed a lot  by coming t o 

t he CNC program. I am happy grat eful  because 

the CNC staff are taking care of him. Thank you!”

The CNC program is an essent ial part  of the LINC 

classes, providing a safe and nurturing environment  

for children whose parents are at tending the 

classes. The program is staffed by trained ECE 
professionals who engage children in act ivit ies 

that  develop their four domains of development . 

The CNC program also follows professional 

pract ices and has received 100% compliance 

reports from CMAS for many consecut ive years.

During the COVID-19 pandemic, the CNC program 

adapted to provide online support  to children 

and parents. Weekly act ivit ies were emailed to 

parents using the Canva applicat ion, and YouTube 

videos were created to demonst rate how to do 

the activities. The staff also recorded weekly 
storytelling videos to create bonds with the 

children and be in touch with them all week. The 

HiMama applicat ion was used to achieve bet ter 

communicat ion with parents, where they could 

view pictures/ videos of their children’s act ivit ies.

In 2022, the CNC program served 82 children, and 

we are commit ted to cont inuing to provide high-

quality care and support  to children and families.
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Ant i-Racism & Intercultural Educat ion
Intercultural Programs

Ant i-Racism and Intercultural Educat ion workshops 

provide a safe and welcoming space for people to 

learn about different cultures and perspectives, and 
to explore the issues of racism and discriminat ion. 

Our workshops are designed to be interact ive 

and engaging, and we encourage part icipants to 

ask quest ions and share their own experiences.

We offer a variety of workshops on a range of 
topics, including:

•  Indigenous Educat ion

•  History of the Treat ies

•  Indigenous Governance
•  The Met is Peoples

•  Cultural appropriat ion

•  Ant i-black racism

•  Histories of Canada

•  Allyship and reconciliat ion

•  Ant i-Racism Crash Course

•  Ant i-Racism in the Workplace

•  Ant i-Racism and Ant i-Bullying

•  Biases and Assumpt ions

In 2022, we delivered Ant i-Racism aIntercultural 

Educat ion t raining and sessions to 718 individuals. 

Our workshops were at tended by people from a 

variety of backgrounds, including newcomers, 

community members, and business and 

organizat ional leaders.

We are commit ted to providing high-quality 

educat ion and t raining on ant i-racism and 

intercultural issues. We believe that  these 

workshops are essent ial for creat ing a more 

inclusive and equitable society.
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Tea Time
Intercultural Programs

Tea Time with SIA is an online webinar series 

that  provides a plat form for educat ional 

sessions on culture, history, and wellness. 

The series is open to part icipants from all 

backgrounds, and it  is designed to promote 

cultural understanding and engagement .

In 2022, Tea Time with SIA held several 

successful sessions. The Youth Engagement  

Teat ime event , t it led “ How Youth Catch 

a Vibe in YXE Summer,”  featured guest  

speakers who discussed popular act ivit ies, 

social groups, and summer wellness. The 

event  highlighted the value of youth culture 

in Saskatoon, and it  was well-received by the 

audience.

The German Tea Time event also had a 
st rong turnout  and engaged audience. The 

event  showcased the success of promot ing 

German culture and fostering cultural 

understanding. The Nigerian Tea Time event  

explored Nigerian culture and arts, drawing 

connect ions with Indigenous culture. The 

event  received posit ive engagement  from the 

audience, and it  helped to raise awareness of 

Nigerian culture in Saskatchewan.

The “ Recycling for Life”  Tea Time featured 

speakers from the Saskatchewan Waste 

Reduct ion Council who provided insights 

on sustainabilit y and waste reduct ion. 

Indigenous speaker Randy Morin linked 

recycling to Indigenous principles of 

environmental stewardship. The event  

effectively raised awareness about recycling 
and its significance in taking care of the 
environment .

Overall,  Tea Time with SIA cont inues to 

provide a valuable plat form for educat ional 

sessions that  promote cultural understanding, 
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Community Connect ions
Intercultural Programs

Community Connect ions invites newcomers and 

their families to local events that  help them enj oy 

Saskatoon living. This year, the Culture team 

organized a variety of events to enhance newcomers’  

understanding of the local culture and promote 

meaningful engagement  and reconciliat ion.

•  A guided tour of the Remai Modern Museum, 

where part icipants engaged in discussions 

about  artworks and gained insight  into 

Indigenous culture.

•  An online Self-Care for Women session, 

emphasizing self-compassion and providing 

part icipants with personalized self-care 

plans.

•  A field trip to the Batoche National Historical 
Site and Batoche Days, in partnership with 

the Saskatoon Indian and Met is Friendship 

Cent re (SIMFC).

•  A visit  to Wanuskewin Heritage Park, 

increasing newcomers’  knowledge of 

Indigenous history and culture.

•  A Winter Culture Day, organized in 

collaborat ion with the Youth team, exposing 

newcomers to Canadian heritage and 

t radit ions.

•  A screening of short films about women’s 
resilience, in partnership with Women in 

Mining and Women in Nuclear Saskatchewan 

Inc., to celebrate Internat ional Women’s Day.

These init iat ives exemplify the team’s 

commitment  to providing enriching experiences, 

fostering intercultural exchanges, and enhancing 

newcomers’  integrat ion into the vibrant  Saskatoon 

community.
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Intercultural Cooking
Intercultural Programs

Our intercultural cooking sessions were a great  

success. They provided part icipants with an 

opportunity to learn about different cultures, and 
cuisines, and to connect  with people from all over 

the world. We are grateful to the chefs who shared 

their knowledge and experience with us, and to 

all teh part icipants who at tended these sessions. 

We hosted three intercultural cooking sessions, 

each led by a chef from a different culture. 

•  Indigenous Cuisine

Chef Douglas Hyndford led a session on Indigenous 

cuisine, sharing recipes and inst ruct ions for 

cooking along from home kitchens. Part icipants 

learned about  Indigenous culture and cuisine, 

and also about  the Wanuskewin Heritage Site, 

where Chef Hyndford serves as head chef.

•  Mexican Cuisine

In celebrat ion of Mexico’s Independence Day, 

we featured Chef Laura Lagos, who shared 

her recipe for Mexican Red Posole and Flan 

Napolitano. Part icipants heard stories from 

Chef Lagos’s family about  their old t radit ions, 

while learning to cook this delicious meal.

•  Pakistani Cuisine

To finish the year with a bit of spice, we hosted 
Chef Musarrat , who was born and raised in 

Pakistan. She moved to Canada to start  her new 

life, and shared her j ourney with part icipants. 

Chef Musarrat  also taught  part icipants how 

to cook Chicken Biryani and Gulab Jamun.
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Corporate Culture Club (CCC)
Intercultural Programs

Corporate Culture Club hosts events for 

leadership, managers and HR professionals 

in Saskatoon to discuss Equity, Diversity, and 

Inclusion (EDI) init iat ives. The goal of CCC is to 

help local workplaces create act ionable steps 

that  will have a real impact  on our labour market .

This year, CCC organized three impact ful 

corporate events, featuring expert  speakers. 

Part icipants discussed Jocelyn Pelt ier-Hunt ley’s 

EDI framework, Misty Brabrant ’s insights on 

improving cultural awareness and integrat ing 

Indigenous ways of knowing, and SIA’s Ant i-Racism 

policy. These events equipped part icipants 

with valuable knowledge and pract ical 

st rategies to promote diversity, inclusion, 

and cultural awareness in the workplace.

Corporate Culture Club is commit ted to 

providing a plat form for dialogue and 

networking on EDI issues. We believe that  

by working together, we can create more 

inclusive and equitabel workplaces for all.
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SK CultureXchange
Intercultural Programs

“ Last  Sat urday, my family and I went  t o 

Saskt el  Cent re t o wat ch Hockey mat ch.

I had got t en t icket s f rom SIA and I could 

only imagine how it  would be a fant ast ic 

ent ert ainment . I real ly enj oyed it .  In my 

point  of  view, i t  was excit ing and a l i t t le 

rough game.Being at  t he st adium was my 

first experience because in my country this is 

forbidden for women (Iran). I am absolut ely 

happy for having t his kind of  experience in 

CANADA.I really want to thank SIA. ☺☺

The next  day I t hought  about  t he many ot hers 

ent ert ainment  in Saskat oon t hat  I love t o know 

about them”.

The Sk CultureXchange program was created 

to promote intercultural learning and help 

newcomers develop a sense of belonging 

within the community. The program pairs 

newcomers with volunteers who can provide 

companionship, j ob search st rategies, and 

assistance in get t ing set t led in Saskatoon.

In the past , the program was eight  weeks long, 

but  we have since shortened it  to four weeks. This 

has allowed us to focus on developing long-term 

friendships between newcomers and volunteers.

Through partnerships with local organizat ions, 

we have been able to provide program 

part icipants with a variety of out ings: 

•  Intercultural Gatherings,
•  Remai Modern guided tours, 

•  Virtual Truth and Reconciliat ion event

•  Ent repreneurship 101.

The Sk CultureXchange program has been a 

valuable resource for newcomers to Saskatoon. It  

has helped them to connect  with the community, 

make friends, and build a sense of belonging. 

“ I j oined t he SK Cult ureXchnage Program 

because I real ly want ed t o meet  someone new 

from a different country and it offered some 

work experience for me as wel l ,  so it  was a 

perfect  mat ch for me. It  was great  i  had a 

wonderful  t ime got  t o learn l i fe f rom anot her 

viewpoint  and made a new f riend. It  showed 

me the difÏculties facing Newcomers here all 

t he running around adj ust ing set t l ing bit  is a 

lot  for t hem t o t ake in and many don’t  real ize 

it .  The Cult ureXchange is a great  program 

as the interaction between different groups 

of  people can open up a person’s mind t o 

a different perspective and new bonds that 

is how i think it can make a difference. I do 

recommend t his program t o ot hers because 

you get  t o make a new f riend learn new t hings 

and a new experience why not?”
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Intercultural Gatherings
Intercultural Programs

The CultureSync team hosted three well-

at tended intercultural gatherings last  year.  

The gatherings featured performers from 

diverse cultural backgrounds, sharing their 

stories and t radit ions. The events were 

a place for people to come together and 

appreciate the diversity that  exists around us.  

We had Indigenous blessings, drumming and 

j igging and we hosted Cultural performers 

from Chinese Mart ial Arts Academy, Nigeria, 

Trinidad, Jamaica and Flamenco Borealis. 

In partnership with the Saskatoon Refugee 

Coalit ion (SRC) , the CultureSync team also 

hosted a World Refugee Day event . The event  

highlighted the rights and vulnerabilit ies of 

refugees and vulnerable migrants in Saskatoon. 

The theme of the event  was “ Whoever, 

Whenever, wherever – Everyone Has the 

Right  to Seek Safety.”  The event  featured 

two speakers from Syria and El Salvador, 

who shared their stories and cultural music.
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Saskatoon Mult i l ingual Schools
Intercultural Programs

The number of heritage language schools 

operat ing in Saskatoon has increased in the past  

year. This is due in part  to the success of the 

Saskatoon Public Schools rental ofÏce, which 
has provided schools with access to classrooms 

and other facilit ies.

The number of regist rat ions at  heritage language 

schools has also increased. This is likely due to 

a number of factors, including the desire of 

newcomers to learn about  their culture and 

language, and the availabilit y of online and 

hybrid learning opt ions.

The Saskatoon Public Schools rental ofÏce has 
been support ive of heritage language schools. 

However, due to funding and budget  cuts, there 

will only be three schools available for rental 

in the next  school year. This may create some 

challenges for schools that are planning to offer 
in-person classes.

The Saskatchewan Associat ion of Internat ional 

Languages (SAIL) has provided funding for 

workshops and hosted a successful event  at  the 

University of Saskatchewan for Internat ional 

Language Day.

The following schools part icipated in the event :

•  Filipino Heritage School

•  Saskatoon Japanese Language School

•  Brasinha Portuguese Language School

•  Saskatoon Bangla School

•  Saskatoon Korean Language School
•  Yoruba Heritage Language School

•  Chinese Language School

Members of SAIL, along with the SMS Co-chair, 

Jeeyu Birch, at tended the event  to help and 

show their support .
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SamosaFest

We hosted our Annual SamosaFest  community 

event  that  raises awareness for our programming 

and services while providing an opportunity to 

network with all our friends in celebrat ion of 

Internat ional Friendship Day. Our guests get  a 

delicious boxed lunch with samosas, and stayed to 

enj oy cultural performances throughout  the day. 

This year, on July 27th, we hosted an outstanding 

lineup of talented performers:

•  MNM Afro Dance Group
•  Nriyat i Performancing arts, Dancers

•  Mir Ali,  Inst rumentalist

•  Ahmad Maj id, Hip Hop Art ist
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Partnerships

Saskatchewan Associat ion of 

Immigrant  Set t lement  and 

Intergrat ion Agencies (SAISIA)

SAISIA is an umbrella agency that  serves 

newcomers by providing set t lement  and

integrat ion agencies in Saskatchewan with access 

to professional development  and

opportunit ies to network, as well as links to 

resources they can use to st rengthen

and enhance their internal procedures, client  

programs and services. SAISIA is the

voice of immigrat ion and set t lement  agencies 

to the federal, provincial and municipal 

governments, the community, and the public.

SIA leadership serves on the Board of SAISIA 

and staff sit on their working groups with the 
intent ion of cont ribut ing to

provincial collaborat ion and sharing of best  

pract ices in the sector.

City of Saskatoon Diveristy, Equity, 

and Inclusion Advisory Commitee 

(DEIAC)

The funct ion and mandate of the DEIAC is to 

provide advice to City Council on policy mat ters 

relat ing to the following:

•  diversity and inclusion of all cit izens within the 

community

•  emerging equity or diversity issues or t rends 

arising in the community

•  init iat ives to combat  racism, acts of prej udice 

or hate in the community

•  init iat ives to promote acceptance of all cit izens 

of Saskatoon

•  considerat ion of the Calls to Act ion of the Truth 

and Reconciliat ion Commission in formulat ing City 

policies and init iat ives diversity in naming st reets 

and City infrast ructure

•  explore barriers faced in accessing city services, 

informat ion, programs and facilit ies

•  explore barriers to part icipat ion in public life 

and achievement  of social,  cultural and economic 

wellbeing of residents

•  proposed City of Saskatoon policies, init iat ives, 

and civic programs and services to meet  changing 

needs of a diverse community

•  employment  and employee awareness policies, 

init iat ives, and civic programs

•  provide advice and recommendat ions on the 

development  and contents of a new Diversity, 

Equity & Inclusion Policy

•  monitor the success of the DEIC and to advise 

City Council on ways for the City of Saskatoon 

to increase success in working with community 

organizat ions, business and labour, all orders of 

government , and other stakeholders to create an 

inclusive and diverse community where everyone 

is welcomed and valued.

•  support  educat ion and awareness programs 

on diversity, equity and inclusion of all cit izens 

in the City of Saskatoon in consultat ion with the 

Administ rat ion and within budget  allocated by 

City Council.

SIA has consistent  seat  on this commit tee and 

acts as a liaison between SIA, members of the 

public appointed to the

Commit tee, and the City. SIA provided its 

perspect ive and expert ise when making 

recommendat ions through the Advisory 

Commit tee to assist  the City in developing policy 

related to the mandate of the Commit tee.
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Saskatoon Police Advisory Commit tee 

on Diveristy (SPACOD)

SPACOD st rives to st rengthen relat ionships with 

Indigenous and Met is People, new Canadians, 

persons with disabilit ies, Saskatoon’s gender and 

sexual diverse community, the j ust ice system, 

local t ribal councils and numerous community-

based organizat ions within our community.The 

commit tee meets on a quarterly basis to share 

ideas and ident ify st rengths and gaps in services 

which Police provide that  impacts members of 

our community. SPACOD’s mission is to serve as a 

link between the Saskatoon Police Service and the 

diverse communit ies of Saskatoon.

The commit tee provides educat ion and open lines 

of communicat ion to improve relat ionships to 

bet ter work with the community in an open and 

respect ful environment .

Reconciliat ion Saskatoon

Reconciliat ion Saskatoon is derived from a 

collaboration of organizations, non-profits, 
businesses, faith-based communit ies, and 

partners within Saskatoon that  provide safe and 

respect ful spaces to have conversat ions that

build a bet ter understanding of reconciliat ion. It  

also creates opportunit ies for everyone to engage 

in the Truth and Reconciliat ion Commission’s Calls 

to Act ion.

Meet ings occur every three months when a new 

season arrives, and it  includes members from 

Indigenous and non-Indigenous communit ies. 

Over the course of the pandemic, meet ings took 

place on Zoom, with a recent in-person meeting 
at  River Landing to honouring long-term

member and residential school survivor Gilbert 
Kewistep. Reconciliation Saskatoon engages the 
community with events such as talking circles, 

book clubs, the raising of the Reconciliat ion Flag 

at  City Hall,  Wîcihitowin Indigenous Engagement

Conference, Rock Your Roots: Walk for 

Reconciliat ion, and Reimagining Canada Day.

Two SIA staff take part in these initiatives as 
Members of Reconciliat ion Saskatoon.

Saskatoon Refugee Coalit ion (SRC)

The Saskatoon Refugee Coalit ion (SRC) is an 

advocacy and support  group commit ted to the 

rights and protect ion of refugees and vulnerable 

migrants in Saskatoon. The organizat ion also assists 

in the sponsorship and set t lement  of refugees to 

Saskatoon. The work of the SRC is collaborat ive 

and partners with other set t lement  agencies to 

provide set t lement  services and to educate its 

clients and stakeholders about  refugee condit ions 

around the world and what  roles

they can play towards the integrat ion of refugees 

in Canadian society. SIA is commit ted towards 

bringing awareness about  the retainment  of the 

human dignit ies of refugees and its role as

a social impact organization. Two staff members 
sit  on the SRC commit tee to engage in discussions 

and take act ion in tandem with the purpose and 

mandate of the SRC.
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Thank you to an amazing number of community partners who give donations, offer workshops,
cont r ibute presentat ions, host  volunteers and work placements, or share knowledge and 

resources.

Aboriginal Consult ing Services

Alpha and Omega St rategies

ALS Environmental

Alt  Hotel

Angeethi Flame

Bannock Express

Bit rix Enterprise Inc.

Black Fox Dist il lery

CHEP Good Food Inc.
City of Saskatoon

City of Warman

CLASSIC Law Inc.

Cameco

Canpotex

Canada Revenue Agency

Canadian Red Cross

Canadian Tire

Catholic Family Services

Child and Youth Friendly 

Saskatoon

David Aplin Group
d3h Hotels

Family Services Saskatoon

Federated Co-operat ives Ltd.

Florence Highway, Knowledge 
Keeper,
Elder and Resident ial School 

Survivor

FoodSafety 1st

Garda World
Gilbert Kewistep – Knowledge 
Keeper,
Resident ial School Survivor and 

Professor

Global Gathering Place
Great Asian Market
Great Canadian Wholesale
HomeQuarter Coffeehouse & 
Bakery

IWS

Joseph Naytowhow, Knowledge 
Keeper
Judy Pelly, Knowledge Keeper, 
Cultural

Advisor & Resident ial School 

Survivor

K-Market
Karam Auto Ltd.
KB Accounting Services
Kernels Popcorn
Labour Standards

(Government of Canada)
Language Assessment  and 

Referral Cent re

The Lighthouse

Mét is Nat ion - Saskatchewan

Moose Hide Campaign 

Development  Society

Nat ional Film Board of Canada

Neighbourhood Home Care 

Services

Nomad St rategies

Nut rien

OUTSaskatoon

Out ter Limits

Parks Canada

Pet ra Market

Pharmasave Riversdale

Prairie Lily Cruises Ltd.

Prairie Proud

Quadrant  Newmedia

READ Saskatoon

Rides By Marv

Saskatchewan Food Indust ry

Development  Cent re Inc.

Saskatchewan Human Rights 

Commission

Saskatchewan Polytechnic

Saskatchewan Research Council

Saskatchewan Workers’

Compensat ion Board

Saskatoon Blades

The Saskatoon Club

Saskatoon Food Bank

Saskatoon History & Folklore 

Society

Saskatoon Inn & Conference 

Cent re

Saskatoon Open Door Society

Saskatoon Police Service

Saskatoon Public Library

Saskatoon Public School Division

Saskatoon Youth Soccer

SaskTel

Savor Supermarket

SCYAP

Serendipity Flowers

Shah Account ing & Tax Services

SheNat ive

Silver Wolf Trading Post

SK Startup Institute
St. George’s Senior Citizen 
Cent re

TinyEYE

Toastmasters Saskatoon

True North Photo Booth

Tucker’s T-Shirts

Turning the Tide Bookstore

uBreakiFix

University of Saskatchewan

Wanuskewin

Western Development  Museum

Willow Point  Financial Ltd.

WorkSafe Saskatchewan

YMCA

602 (Lynx) Wing Saskatoon 

R.C.A.F.

Associat ion

786 Account ing & Tax

We also want  to thank the many individuals who perform and speak at  our events,

volunteer with our various programs, and lend advice and love. You honour us with your gif ts!
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Thank you to our Funders for your cont inous support




